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Definition of Collective Bargaining: 

Industrial disputes between the employee and employer can also be settled by 

discussion and negotiation between these two parties in order to arrive at a 

decisionThis is also commonly known as collective bargaining as both the 

parties eventually agree to follow a decision that they arrive at after a lot of 

negotiation and discussion. According to Beach, “Collective Bargaining is 

concerned with the relations between unions reporting employees and 

employers (or their representatives).It involves the process of union 

organization of employees, negotiations administration and interpretation of 

collective agreements concerning wages, hours of work and other conditions of 

employees arguing in concerted economic actions dispute settlement 

procedures”. According to Flippo “Collective Bargaining is a process in which the 

representatives of a labor organization and the representatives of business 

organization meet and attempt to negotiate a contract or agreement, which 

specifies the nature of employee-employer union relationship”. 



“Collective Bargaining is a mode of fixing the terms of employment by means 

of bargaining between organized body of employees and an employer or 

association of employees acting usually through authorized agents. The 

essence of Collective Bargaining is bargaining between interested parties and 

not from outside parties”. 

 

According to an ILO Manual in 1960, the Collective Bargaining is defined as: 

 
“Negotiations about working conditions and terms of employment between an 

employer, a group of employees or one or more employers organization on 

the other, with a view to reaching an agreement.” It is also asserted that “the 

terms of agreement serve as a code defining the rights and obligations of 

each party in their employment relations with one another, if fixes large 

number of detailed conditions of employees and during its validity none of 

the matters it deals with, internal circumstances give grounds for a dispute 

for counseling and individual worker. 

Collective Bargaining Involves: 

 
(i) Negotiations 

 

(ii) Drafting 
 
(iii) Administration 

 

(iv) Interpretation of documents written by employers, employees and the 

union representatives 
 

(v) Organizational Trade Unions with open mind. 
 

Forms of Collective Bargaining: 

 
The working of collective bargaining assumes various forms. 

 
 


